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Title: Payroll Director

Salary $120,000-$150,000

Location- Rhode Island, (relocation package available)

Management of the payroll services and related functions in support of 27,000 employees located in multiple entities and multiple locations.  Responsible for a staff of 18 individuals.  Oversight of each payroll functional team including tax, garnishments, controls, cycle balancing, check printing and distribution, time and attendance, case management, etc. 

Provides leadership and direction in the utilization, accuracy and effectiveness of US payroll operations.  Facilitates process compliance, standardization, continuous improvement, and best practices.  Engages businesses and installs common metrics to measure progress.  

Support and execute the strategic vision for U.S. payroll within a shared services environment.  Recommend, develop and implement principles through the US businesses that enhance effectiveness of the organization.  Develops and promotes a consistent approach to U.S. payroll delivery and management.  Provides expert consulting regarding payroll initiatives and tools to facilitate overall organizational performance.  Establishes and directs payroll internal controls with the emphasis on maintaining data integrity, security, as well as process design/compliance and improvement.  Directs the establishment of internal service level agreements, key metrics and ongoing reporting of performance.  Schedule, audit and review processes to ensure the accuracy, integrity and compliance of payroll data.  Oversees and provides sponsorship of corporate payroll projects.  Maintain knowledge of legal requirements and government reporting regulations effecting payroll, payroll tax, garnishment and business unit chargebacks.  Responsible for oversight and processing of payroll for International Assignees.  Drives for continuous process improvement and transparency of incidents and issues.  Establish, direct and coordinate payroll vendor relationships.  Proactively and strategically manage recruiting, development and retention of employees.  Works with corporate tax, finance, human resources, business leaders and business unit staff to address matters relating to payroll services.  

Qualifications  

Bachelor degree in Accounting, Finance or Business Administration 

10+ years of progressive payroll experience with 10,000+ employees located within multiple entities and work locations 

Experience establishing payroll strategy and leading major change within a shared services environment 

Strong working knowledge of PeopleSoft HCM systems (payroll and time and labor) and GL systems 

Proficiency with US garnishment rules and federal/state regulations 

Experience in process definition and problem solving and analysis, and change management 

Team-based leadership skills 

Certified Payroll Professional preferred 

Progressive thinker with a dynamic, outgoing and positive style 

Exceptional verbal and written communications skills with a demonstrated ability to bring individuals and groups to consensus agreements 

Computer skills proficiency (Excel, Word, Power Point, Outlook, etc.  

Patrick F. Luddy, Jr
Senior Recruiter 

215-619-3026 Ext. 214 (Office)

215-694-1239 (Cell)

PFL@Gatewaysearch.com
www.Gatewaysearch.com
