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DIRECTOR, PAYROLL SERVICES
Multi-hospital Health Care System

Baltimore area

A highly regarded, financially strong, 10 hospital, 30,000 employee, $5B healthcare system seeks a Director of Payroll Services to lead and manage its complex, high transaction, centralized payroll operation.  This position reports to the Assistant Vice President of Financial Operations and supervises a total staff of 30.  The key focus of this position is to ensure timely and accurate payroll processing and reporting for over 30,000 salaried and hourly employees in a PeopleSoft HRM environment.

Specific Responsibilities:

· Directs and coordinates all aspects of a centralized, high transaction, complex payroll function to ensure timely and accurate payroll processing for associates across multiple hospitals, ancillary companies, and corporate headquarters

· Responsible for hiring, training, and administration of Payroll Staff

· Directs the activities of payroll staff developing and monitoring all tasks necessary to accomplish the organization’s payroll processing objectives including relationships with internal/external auditors and state and federal regulatory agencies

· Oversees the calculation of wages, differentials, holidays, overtime, deductions, and taxes to ensure compliance with federal and state laws

· Maintains knowledge of legal requirements and government reporting regulations affecting payroll, payroll taxes, and garnishments across multiple jurisdictions including Maryland and Washington, D.C.

· Ensures that payments and government reports are disbursed timely and accurately

· Establishes policies and procedures for all payroll functions

· Evaluates existing processes, procedures, and internal controls and recommends changes, modifications, and enhancements to improve controls, efficiencies, cost savings, and customer satisfaction

Requirements:

Requirements for this position include 10+ years of hands-on payroll operations experience in a sophisticated high transaction, multi-state enterprise.  Current or past experience with PeopleSoft HRM is a plus.  The selected candidate must have demonstrated strong staff leadership and process improvement experience. Candidates must have excellent communication abilities and be adept at working in a complex, fast paced, matrix type of corporate culture.  A B.S. degree is required; a CPP preferred.

A very competitive compensation plan is offered; an attractive long-term fringe benefits package is included.

For confidential inquiries, please contact:

Mike Yudkin

Senior Associate

WALLING, JUNE & ASSOCIATES

(703) 360-2788

myudkin@wallingjune.com
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